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Toward an integrative pedagogy of careers and employability

learning in higher education
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e Careers and employability learning is a
psycho-social process, not an outcome

* Careers and employability learning is
contextual

e Careers and employability learning is
ubiquitous

e Careers and employability learning is
relational, dialogical, and narrative

e (Careers and employability learning can be

SRR traumatic

e (Careers and employability learning can be
emancipatory

Careers and employability learning:

Pedagogical principles for higher education
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Do...

Work out loud

Job craft and advocate
Consider the politics
Care for yourself

Be strategic and efficient

Don’t...

Chisel plans in stone
Take the easy options
Assume impact

Play by academic rules if

you don’t need to
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